
 

BADU COMMUNITY C.I.C.  

Anti-Bribery and Corruption Policy 

1. Purpose 

1.1 This policy outlines BADU’s position in relation to the prevention, detection, and reporting of 
bribery, in compliance with the Bribery Act 2010.   

1.2 Bribery is defined as the offering, promising, giving, requesting or accepting of an undue 
advantage, whether financial or otherwise, with the intention of influencing the recipient’s actions in 
the discharge of their duties. 

1.3 BADU COMMUNITY C.I.C. (“BADU”) is dedicated to upholding the highest standards of 
integrity, transparency, and accountability across all operations and governance. BADU enforces a 
strict zero-tolerance policy towards bribery and corruption in any form. 

2. Scope 

2.1 This policy applies to: 

2.1.1 All members of the Board of Directors, including the Chair, Members of the company, 
Non-Executive Directors, and advisors.​
 
2.1.2 All employees, consultants, contractors, and volunteers. ​
 
2.1.3 Any person or organisation acting for, or on behalf of, BADU, whether in the UK or 
abroad.​
 

2.2 All associated persons must comply with this policy, the BADU Board Code of Conduct and 
Ethics, and relevant legislation. 

3. Statement of Commitment 

3.1 The Board of Directors affirms its commitment to: 

3.1.1 Preventing and eliminating any form of bribery or corrupt practice;​
 
3.1.2 Upholding the Seven Principles of Public Life (Nolan Principles): Selflessness, 
Integrity, Objectivity, Accountability, Openness, Honesty, and Leadership;​
 
3.1.3 Ensuring that adequate procedures are in place to monitor and mitigate bribery risks.​
 



 

3.2 Failure to comply with this policy may lead to disciplinary action, removal from office, and 
potentially criminal prosecution. 

4. Restrictions and Prohibitions 

4.1 BADU strictly prohibits the following activities: 

4.1.1 Offering, giving, soliciting or receiving bribes of any kind, including facilitation 
payments;​
 
4.1.2 Providing or accepting gifts, hospitality or benefits that could be seen to influence 
decisions unfairly;​
 
4.1.3 Making donations or contributions intended to secure a business or personal advantage;​
 
4.1.4 Indirect bribery through third parties (e.g., agents, intermediaries, suppliers, or joint 
ventures).​
 

4.2 A bribe may take the form of: 

4.2.1 Cash or equivalents (e.g., vouchers, loans);​
 
4.2.2 Gifts or entertainment;​
 
4.2.3 Employment opportunities or internships;​
 
4.2.4 Political or charitable donations, if used to influence a decision.​
 

5. Corporate Gifts, Hospitality and Entertainment 

5.1 Gifts and hospitality must: 

5.1.1 Be of modest value and infrequent in nature;​
 
5.1.2 Be offered openly and transparently, never during active tendering or decision-making 
processes;​
 
5.1.3 Serve a legitimate business purpose such as networking or relationship-building.​
 

5.2 All gifts and hospitality above £50 must be declared and approved by the Chair or relevant 
committee and recorded in the Gifts & Hospitality Register.  

6. Facilitation Payments 



 

6.1 BADU does not permit facilitation payments. These are unofficial payments made to secure or 
expedite routine actions by public officials. 

6.2 In cases where such payments are demanded: 

6.2.1 Request written justification from the official.​
 
6.2.2 Report the request immediately to the Governance Lead or the Chair.​
 
6.2.3 Seek guidance and support—local legal advice may be consulted where needed.​
 

7. Due Diligence and Third Parties 

7.1 Before engaging with suppliers, agents, or partners: 

7.1.1 Conduct due diligence to assess potential bribery or reputational risks;​
 
7.1.2 Ensure contractual agreements include anti-bribery clauses;​
 
7.1.3 Communicate BADU’s zero-tolerance stance on bribery.​
 

7.2 The Board must pay particular attention to high-risk activities such as: 

7.2.1 Overseas partnerships​
 
7.2.2 Political engagement​
 
7.2.3 Large-scale procurement​
 
7.2.4 Projects involving public officials​
 

8. Record-Keeping and Transparency 

8.1 All financial transactions and records must be accurate, complete, and timely. 

8.2 They must comply with generally accepted accounting principles. 

8.3 Records should reflect the true nature of each transaction. 

8.4 No secret accounts, unrecorded transactions, or falsified documentation are permitted. 

 

9. Charitable and Political Donations 



 

9.1 BADU supports charitable giving aligned with our values but prohibits: 

9.1.1 Donations intended to influence the recipient improperly;​
 
9.1.2 Political contributions of any kind made on behalf of BADU.​
 

9.2 All donations must be approved by the Board and be fully transparent. 

10. Responsibilities of the Board and Employees 

10.1 All Board members and employees are expected to read and understand this policy. 

10.2 They must report any suspected or actual bribery or unethical conduct. 

10.3 All conflicts of interest, gifts, or hospitality must be declared. 

10.4 Board members and employees should promote a culture of integrity, equity, and openness. 

10.5 Senior leaders are responsible for ensuring this policy is implemented, reviewed, and supported 
with appropriate training and guidance. 

11. Reporting and Whistleblowing 

11.1 Anyone with concerns about actual or suspected bribery must: 

11.1.1 Report concerns promptly to the Governance Lead or Chair of the Board.​
 
11.1.2 Use BADU’s Whistleblowing Policy to raise issues confidentially.​
 

11.2 BADU is committed to: 
 

11.2.1 Protecting whistleblowers from retaliation or discrimination; 
 
11.2.2 Investigating concerns fairly and promptly;​
 
11.2.3 Taking disciplinary or legal action, where appropriate.​
 

12. Breaches and Sanctions 

12.1 Violations of this policy may result in removal from the Board or termination of employment. 

12.2 Contracts with associated persons or third parties may be terminated if they breach the policy. 

12.3 Serious breaches may be reported to external authorities, including the police or the Serious 
Fraud Office.  



 

12.4 BADU will fully cooperate with any external investigation related to policy breaches.​
 

13. Training and Awareness 

13.1 BADU will provide mandatory training on anti-bribery and corruption for all Board members 
and staff in key roles.  

13.2 Regular updates will be delivered to keep everyone informed of legal changes and best practices. 

13.3 Staff and Board members will have access to resources and support to help them make ethical 
decisions.​
 

14. Monitoring and Review 

14.1 This policy will be reviewed annually by the Governance Lead and the Board to ensure it 
remains current and effective. 

14.2 Updates will be made to reflect any changes in legislation, organisational structure, or risk 
factors related to bribery and corruption. 

14.3 The policy is included in BADU’s Policy Review Schedule for regular oversight and 
management. 

14.4 Board members are encouraged to provide feedback and suggest improvements to strengthen the 
policy. 

14.5 In addition to the annual review, the policy will be reviewed and updated following trigger events 
such as, but not limited to: 

14.5.1 The discovery of bribery or corruption issues that reveal areas not covered by the 
existing policy; 

14.5.2 Identification of gaps or weaknesses in procedures; 

14.5.3 Any other events that highlight the need to improve the policy’s clarity, effectiveness, 
or compliance. 
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